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FINDINGS PRESEN'l1:;D lN KENNE'fH JOHNSO~ !'()LICE HE/IRING 

DE'I'ROIT. Aui;ust 23--In upholding a finding c,f unlawful racial discrimination ~ainst the 
Detroit Police J)cpartment for harassment of:Negro patrolman Kenneth Johnson, the 
Michigan Civil Rights Commiss ion cited tho deportment's "Blue Curtain" code today as 
injurious and unfair to'the public and an encroachment upon an individual's Constitutjonal 
rights, particularly the fre edom to tell the truth without intimidation • . 

A panel whi ch heard testimony in a public hearing held _May 7 and 14 on the charge, 
defined the "Blue Curtain" in its report to the Commission as an unofficial, unwritten 

1 
codo within the department which prohibits an officer from making any official statement 
that would expose the misconduct of a fellow officer. 

The report of hearing coounissioners Julian A. Cook, Jr., George E. Gullen. Jr., 
and Mrs. Frank V. \Jylie, said that Johnson breached the "Blue Curtain" when he 
teotified it1 a department Citizen's Complaint ~rcau ~nvestie;c.tion and an MCRC investi-
gation to alleced acts of brutality by Patrolman Jimmie Parker against a Ncaro youth, 
Hovard King. 

Testimony presented at the hearing ind~cated that Johnson was c~ntinually harassed 
by fel.10\f officers because he gave a true version of the incident, and the c,nly action 
taken by his s.1periors to sto__p the harassment was to transfer him several tif:lAS from one 
precinct to another. 

The Corllillission instructed that a formal order .be prepared ordcri~ the police 
dcparta!ent (1) to cease and desist from unlawful disoriminatiou, (2) to rosto:r ·o to 
Patrol.llan Johnson 15 leave days which had been taken from hirn as a result o.r d..isciplina?"y 
action and (3) to re111ove that action from his record. A final finclin3 1 reflecting the 
changes in langunae requested by Cornmiesioners ~111 b~ prepa.rod at the . eamo time. 

The acts of v1.olence and harassment by fellow officers against JohnEJon described in 
this case "appear to be clear and obvious acts of racial antaeonism, stemming from his 
riolation of the 'Blue Curtain' practice," said the hearing panel. 

'lbe heari~ c01M1issioners cited the failure of those in command in the police 
department to help Johnson, except uant his requests tor transfer. Johnson reported 
the incidents .of haras6l!ient to his immediate £Uporvisors and to thooe on hiaher levels 
in the departmcut. 

"The •m.ue Curtain'," Daid the panel, "is not only injuriou~ and patently unfair 
to the public in ~eneral, but, when applied to the case at hand, it hrui 6Ubjccted 
Johnson to (1) receiv!~ unwarranted and unjustified retaliatory measures, as well as tho 
wrath, scorn Md ridiculo of his fellow 2!~~~f[S, (2) sustaining an undetermined ~mount 
or d£1mae~ to his own private ~ersonal rrop~~ty, and (3) bei~ the sole recipient of 
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action of all 'the persons involved for the 

falsification of an official t II repor • 
Johnson, employed vi t.h t.hc department . 1 6 since 9 3, according to his testimony at tho 

henrinG, was one of a number of police men h . · 
.w O assisted in the arrest in 1965 of King and 

several other Nocro youth::; accused of fightine. Dur· 
1ng th is incident, Johnson and other 

officers witnes se d the alleged acts of brutality 

-

by Patrolman J>arker in tho carace of 
the second pre cinct station. 

In the Citizen's Complnint Bureau d MCRC · · · an investigations, Johnson and othor'officer 
witnesses gave statements which were vague and did not ak f ·v ru ere erence to the alleged 
acts of brutru.ity according to the testimony. Johnson was directed by then Commissioner 
Girardin to submit a second report. -

Johnson said he was assured by CCB investicators that his Jecond statement would be 
kept-confidential for fear of retaliation by his fellow officers. The Negro officer then 
sµbmittcd a detailed version of the Parker-King incident, describing the use of excessive 
force by Patrolman Parker upon Ki ng while the youth was handcuffed. Of the nine officers 
and two sergeants involved, only Johnson was Negro . 

The content,:; of Johnson's second statement indirect.ly reach ed a Detroit ne\•lspaper which 
ran an article on Johnson's account of the Parker-Kin~ incident. 

Harassment, subtle and otherwise, began when.the news article was posted on the 
second precinct bulletin board by an unknown person where all of tho officers could read 
it, said the hearing report. Johnson denied, when questio ned by his precinct superiors, 
havins cooperated with the newspaper; however, he was tran s ferred without prior notice 
to the seventh precinct. 

At the seventh precinct, according to Johnson's testimony, derogatory n~es trere 
placed beside his name on the daily assignment sheet, one or his automob1le tires was 
cut while the car was parked in the pol i ce parkin8 lot, and he was given lesser assign-
ments in spite of seniority rights. He also had a fight with one officer over the 

P~ker-King incident. 
t he test 1 .. fied. a representative of the Detroit Police Officers A the tenth precinct, , 

Association,, i.n addressi~ the officers during r~ll call a few dnys after Johnson's 
transfer there, warned the officers to 11.bc •wary of new men, and ~e careful of whnt you 

S '"' d d d th le II Subseq~ently 1 he said he was called names such ns "spy" --v an o aroun esc peop • · 
and h d hi · • fl tt d when he drove ovenrsharp 11\etal objects that were de-a a rear .tires n enc 

h . t· whi· 1e his car was parked in the police parkin~ lot. libcratcly placed under is ires 
·After submitting oral nnd written reports of the harassment to the precinct insp cc:o r, 

Johnson · dB u where he is presently working and reported was transferred to . the Recor urea 
afte ·r what he tenned some "harassment" in the sense that that he is gcttin6 along fine 
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.,tt1ntly t·1atchc<1 for about Sl. 
con, . X ftlOntJ,. 

•' , •o , . ·~ January, 19<>7, a triu.1 board h . . . 
I • Carine 1.,as lield 

submitting " false report a- hi r· ilJtd Joh11son i:as found .

1

, 
"' '" s ).rst stotcmcnt t cu1 ,y l5 lenve days >rns OJ•dered alo•1• . t} o tlic CCB, 11Jtd n f ort ·t 

The hear-inc Pane} states that ropr1millld. • u 111 1 a vrittcn . • •1 111•e of 

his race, throuc;hout the Period or this • . q al treatment because of . Johnson lias not affo1•ded e 11 • 

to the CCI! h , • lncident, h?ten he sub · . . 

d t Y a superior Offic . , e "..s not accompanied b • mitted h1s second report 
•Par ment \/hen an Officer i d' er, as is the Practice in the 

"' • s irected to make an official . 
,, Ve O,het- Officers SUb,n· tt d . . ~tat""•nt, ••id the J>anel. 1 

• second repol'ls With th b . 
Present, e enet, t ,01 • Precinct representat; vo Only Johnson, m th 

~-ong • six, ch.,,eed his stor d 

be the t • y an 'elated •hat is no., considered to 
. 

r. ue_ Version or the Parker-King incident, •aid the report . 

d Hoi,evcr, only Jo/:nson :;: lsc1pl1ned for haV:ing submitted a false report. !'he Panel noted that ot five other 
• se roportu disciplinary actions taken by the. department •ince January, 196o, none 
lnvoJ.ved statements involving lhc conduct or misconduct of·• fe)l

011 

Officer, 

'l''ne Commission '1i11 Prepare a fiJlal find.illff and order in tl1i
6 

case, based on the 
recommendatio ns fflade in the find incs of u,e hearing Panel, 
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