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the slave trade

The question at the heart of the Black Manifesto
controversy 1s that of reparations vs. extortion,
The Manifesto calls for "$15 per nigger" as
payment for "the continuous exploitation of black
people," in the service of the "racism on which
the Western Wgrld was built," How extensive has
the exploitation of black men by white men been,
i:iZﬁgally and historically, and what forms has it

The bas%c,'unavoidable, gross fact which stands at
P e the beginning of all subsequent race problems in
COLUMBUS (c. 1446-1506) this country is slavery. The black man was trans-
i reuadsats, I thpgrted from Africa to the new world as a slave,
o 4 e i n is condition under the laws of the United States
% Civiiaw rom the founding of the thirteen colonies to the time of
resins in tig.cogre rgpﬁratlons due? The answer %o this question
ceﬁtury e mercial explorations of an expanding fifteenth

Benjamin Brawley finds in A Social History of the American Negro
i tgat The revival of slavery at the close of the Middle Ages and
the beginning of Fhe system of Negro slavery were due to the
; commercial expansion of Portugal in the 15th century." The man
responsible for Portugal's leadership in 15th century exploration,
and unw1tt1ng}y. for the founding of the slave trade, was Prince
Henry the Navigator (b. 1394-d, 1460). The extensive conquests of
the Moors and the Mongols had cut off many of the trading routes
from Christian Europe to the East, and new sources of (cont. P. 3)
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conflict with the community it purports to
serve, with special emphasis on the part

the police issu i

e will play 1in Detroit's
upcoming mayoral campaign. ¥¥*¥* p. 5

NEWS NOTES: brief articles on recent
events which have affected Ad-Hoc. #¥¥ p 2
DIRECTORS' PAGE: a letter from Ad-Hoc's
directors on the Police Trial Board
Petition, the coP watcher's manual, and
other current and coming projects, **¥ DPe?
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BEETRNEL i ciiny oot bx e now and, furtiens daliy o2

department exists :ad force, both latent and overt. The police

os a latent politic ? has existed since at least July of 1967,

.attitudes of the dea force due to two factors: the make-up and

e an ever-incgartment, and the racial division which has

July of 1967. The g?§1ng polarization of the community since

official organizailp ice department through the actions of 1ts

B ot shlch has b ion, the DFOA, exists as an overt political

and has from 196?e%gm:hc°ns°10us of itself as a political entity

sive course in infl e present pursued a continually more aggres-
uencing the political decisions of the community.

The i 142 o

£> Dei?iitYSOfo{?e political-make-up, situation, and overt actions
N1 the eg 1lce has re§u1ted in severe injustice and injury

B iy whicg Cg.e of Detroit, but especially to the black com=
e ters wﬁpr;ses'some 40o% of the city's total population.

Ei st and white ich this reality has brought on the community,

F e o un ti will continue as long as the police force con=

B hiciet oncthon as a political body enforcing its own views

4 prétec{ion g communlpy at large, rather than as an agency
ety and prevention under the control of the civilian

DETROIT’S
political police

i Given the present polarized condition of the city,
the raglal and class make-up of the police dept.
g makes its day-to-day functioning a political mat-
ter. The departiment is 91% white in a city which
is LO% black, It is filled with white men of
working class background whose~racial beliefs
are formed before they become officers, and are
quite different than those held by 40% of the
people they are paid to protect and 9% of their
fellow officers, Nothing in the grossly inadequaty
12 week training program which the department pro
vides a man before he is placed on the street, Or .y
the on-the=-job involvement with other officers
which takes places thereafter provides any stimulus
I that might begin to change these peliefs, so they
remain, Black and Spanish Americans know that the
white police officer who deals with them lives in, sges,
and judges another world than the one they inhabit, They
know this on the painful jevel of experience. On the
scientific level the fact that the white officer perceives
nd him differently than does the black
i fellow black
officer, has been given validity by the Mendelsohn study, conducted
In this study Detroit police

from November 1967 to February 1968.
were questioned about their views of the 1967 rebellioh and their

attitudes towards basic social problems connected with the race
jssue. The results of the study indicate that white police of=-
ficers see and act in a different world than black officers be=-

cause they believe in a different set of underlying social reali-
ties,
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On a question as vital az "What will be the main effects of the

riot?" (i.ei positive or negative), 7,2% of black officers

felt that it would have positive long-range effects, while among

white patrolmen only 15.1% held thec-same feeling,

On another question concerning the tiot, the seemingly factualy
concrete question of "Did you see Negroes giving assistance to

 policemen and firemen during the riot?" the racial split on the

answers seems toO indicate that what white and black officers con-
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cretely perceive may in times of crisis be different. The repopy
states than an "overwhelming number" of white officers of all py
said they did not see Negroes giving assistance. On the other ha.
two-thirds of the black officers answered that they had seen nd,
blacks going to the assistance of police and firemen. This woylg
seem to indicate that during the turmoil, racial feelings of whit
officers who felt personally threatened because of their color a7
became extreme and they saw every black man as a threat, none ag
impartial or helpful. The same beliefs which in crisis times

could produce this apparent psychological blidning effect func-

tion on a less extreme level every day. For example, on the basic
issues of discrimination in housing, jobs, and law enforcement Polj
opinion polled by the study was strongly divided along racial 1ine;ce
92% of black officers felt that Negroes were treated either very

or slightly unfairly in the area of housing, while only 41% of whit
patrolmen felt the same way. More than half the white patrolmen %
polled fglt either that housing was equal or that Negroes were ac-
tually favored, this in spite of the fact that many of these offic
work daily in areq s which attest to the falsity of this position.erE
In the area of jobs, 89% of black officers felt that Negr

preated unfairly, while 74%.of white patrolmen, and 59%goge:hgize
inspectors (who, according to the study, have less extreme racial
attitudes due to the fact that they come into contact with many
1evel§ of society, black and white, and so do not experience Negroes
only in "apparent crime" situations, as does the white officer on

:rbeat.) felt that Negroes were favored or treated equally in this
ea. 8 3 3

And in the all-important area of "Law Enforcement Agencies," how
police view police, 87% of black officers felt that Negroes were
treated either "very" or "slightly" unfairly {56% very, 31%.slightly
while only 7% of white patrolmen felt that Negroes were treated

even "slightly" unfairly. No white patrolman, detective, or lieuten
ant polled felt that Negroes were treated "very unfairly" by law
enforcement agencies, 57% of white patrolmen felt Negroes were

treated the same as whites, and 34% thought they were actually
favored.

Thi§ indicfates that in that area which effects most directly com-
munity-police relations, how police view their own treatment of
the black community, the 91% of the force which is white sees no
need for improvement of policd work in this area (with the excep-
tion that the 34% of white patrolmen who see blacks as favored may

feel that police should be more severe in their treatment of blacks
than they have been.)

OVERT POLI®TCS

Calls for greater repression blacks usually appear under the guise
of "increased professicnalism" in whe_departmqngg_ This means,
i

5 4 - i ()l %2 =
among other things,; that police recruiters continue to dis-

qualify black recruits on the bacis of a written test that hasts |
been proven tec be (1) culturally biased, (2) of no value in pre-
dicting the officer's subsequent service ratings, and (3) subject |
to grading on a "flexible cut-off score" at the discretion of the

(white, racist) testing officer. (see Pp. 2) The entire public
political problem comes to a head around the issue of police 3
hiring of more blacks and its corollary, the hiring of white = =
police who live in the suburbs. i

The situation is essentially this: There are three large groupl
involved, the 91% white, incredibly racist police department,
predominantly white, moderately racist liberal faction (May

Cavanagh, members of the Common Council, the New Detroit Com
and the people, the members of Detroit's non-affluent, no
community. Since July of 1967 the liberal big business-

govt, faction has become frightened enough of the potenti
plosive racial situation to apply some pressure to the po
department for change. The police department and the DFOA
successfully recisted this pressure and in so doing have be
a political entity which is its own boss. The people have
continued repression.,
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Ebi Citizens! Policg Trial Board Petition drive is a
o% Qiis to the growing awareness and sophistication
S community, Our community is no longer willing

ment," the term "law and order," and of course "eri
in the streets.," The Citizens' Police Trial goagglme
1S a beginning of a new day-= a day in which the
community will exercise its power as the people and
exert control over those institutions which were
created to serve the people,

The Police Observation Training Program is about to

be reconvened, The Police Observation Manual is

ready to go to press, We are Planning a work-training
session for the middle of August, This session will
include a mock police riot ang on-the-street training
in police observation, We urge all of you to take part
in this program. It will serve you well during the
rising wave of repression we are facing in the months

We would like to introduce Ad-Hoc's members to an addition
to our staff, Joe Check, Joe graduated from Boston College
last June, hav1ng spent his junior year at Oxford Universtiy
in England studying Bnglish, Joe is now
. ' handling the production of the News-
letter and workin on the Police Obser-
vation Manual in addition to general
staff duties, The Newsletter costs
money to put out, so send in some cash
S0 we can keep Joe with us and maybe
even start to pay him if you send
in enough,

Ad-Hoc Action Group,
concerned with the
intensification of
We are presetntly
gram to meet this
you informed of

As Directors of t
we are constantly
maintenance and

group solidarity,
working on a pro=-
end, We will keep
its development,

Peace & Power,

Sheila Murphy, Linda Chabot
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is this: Following the July 1967 rebellion it y

The histor . dept. needed improvement. Racia] ;. cCamg

. ce dept. = e e im.
obvious Fhazhthgegz%lwas the most politically visible, eaSiTy
palance in the on May 13 members of the lounted Buregy,’ ©or.

rectible sore spoE;d confirmed acts of police brutalit
= L

2 3 o duri

engaged in witnes : march at Cobo Hall (Cobo Hall 1) ng
le's Campalgn : : .

o Pﬁoinpgggoked wiolence by police offlgegg gastﬁlearly the Al

thoug ughorough investigation" was promis by the mayor:

case, & A0 e 1 Mayor Cavanagh PTomiSel et W d o

0 .

" time announced an extensive campai
il a?gea:uggzrsi?eblack police officers. The result?
crease s taken until 7 months later, when two Offlcerg Were 4
action wadisciplined- (Patrolman John Kursteiner forfeiteq )
-sllghtlysiék lJeave for using his night stick on @ marcher, pyy
15 days Skress forfeited 3 days sick leave for threatening , *ols
ma?cigr with a carbine and then refusing to glve)hls name to 5
ﬂircher who protested the display of t&f We??gg-d Ehe th°r°ugh
investigation" had been entrusted to the Po ept., and wy

S
not made public.

twO
n g
g Nto in’

t 9, cavanagh sent a secret communlcatlon to the polj
gngiggznt? ordering that Negroes be hired az a z to 1 ratiofce
over whites until the vacancies in the deparAEin had been
filled. Several days later, Councilman Van thwerp’ a formep
police inspector, revealed the memorandum to the press. Jugt
previous 1o this Cavanagh had @enlcd the ex1s§ence of such g
document, so Van Antwerp's action, which Coui_ not have been
possible without the cooperation of blgh—ranclng members of the
police department, served to dlscrdd;t both gzanagh.apd the
recruiting program. It also proved thatthe city admlnlstrati°n
did not have enough control over the department to command loyalty
on important issues when those issues conflicted with the
department s view oI the way Detroit and the department shoulg By

s preceding the NOv. 5, 1968 election, the DPOA
igegge$ggg?gooptc beatga Cavanagh—backed program to weaken
police pension benefits, The bill passed by 26,000 votes, but
the DPOA had come into its own as a polltlcal“ﬁfgtnlzatlon openly
at odds with the people. DPOA president Carl Parsell called the
close vote margin a "mozmal victory" for the DFOA,

On October 29, 1969 at . the Cobo Hall Wallace For President
Rally (Cobo Hall II) Detroit police agaln went wild. The furor
aroused over this incident was heightened whgn on Nov. 1 off-
duty policemen beat black youths at a dance 1in the Veterans'
Memorial Building. Once again Cavanagh announced an investigatio
This tims police openly blocked (rather than covertly as in
Cobo Hall I) the investigation. The “"blue curtain" hampered
efforts to find out who had taken part in .the beatings. After
much put .icity and continued efforts at investigation, nine
white oc’icers were charged. Two officers received citations,

5 went before a Police Trial Board, and 2 are presently awaiting
trial in civil courts. One of the trial-boarded officers,
Patrick Cooney, was discharged from the force.

Public arger over police behavior surrounding the Veterans® Memo-
rial incident had not yet entirely died away when the New Bethel
shootings once again put the department on the front page. The
death of Patrolman Czapski and the terrorist image of the RNA
which the media conveyed resulted in a great deal of sympathy
for the dspartment, especially in the white community. The DPOA
used this sympathy as a wedge to further split Detroit into two
hostile racial camps by circulating a "Petition for Impeachment
and/or Removal of Judge Crockett," who had acted in a perfectly

sane, legal manner in releasing the 124 persons police had
arrested in the church,

This brings us up to the present situation, the upcoming mayoral
campaign., the Citizens' Trial Board Petition, and the result
of the push for a more racially balanced police department.

(cont. on last page)



