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DURATION OF EXAMI NATIONS: 

Examinations usually re uire t wo 
Recru i tin g Office 2424 q''1est G ~r three appearances at the 
Th e f irst ap peara~ce at wh· h rf Bouleva!"1, Detroit, Michigan. 
is administere d , req~ires fol.c tl.mfe_ t he written examination 
h · h · ur o i ve hours · th d w ic time the physical examination is , e secon, at 

completed, chest x-ray, etc., requires conducted, application 
the last, the oral interview, requi·~es about three hours; and 

.. · about one hour. 
ELIGIBLE LIST: 

Candidates are placed on an eligible list in the order of their 
scores on the combination of the above examinations. Appoint­
ments are made from such lists in descending order. 

TRAINING: 

Aft 7r appointment, policewomen attend the Police Academy for a 
p~riod_of from four to twelve weeks. During this time they are 
given i~structions on Department rules and regulations, criminal 
law, evidence, court procedure, traffic, firearms, patrol, first 
aid and related subjects. They are also given more specific 
training in the Woman's Division, both durin~ the initial 
trainin g period and after assignment to the Division. Every 
effort is made to thoroughly acquaint applicants with the 
essential information and procedures before actual work assign­
ments are made. All training is completed within the eight 
hour working day. 

PROBATIONARY PERIOD: 

Policewomen serve a probationary period of a one year duration. 
Their work on cases is closely supervised during this period. 
At the termination of the training and probationary period, 
policewoman must understand the ~uthority and limitati~ns o~ 
law enforcing agents, the essential ele ments of proof in crimes, 
the rules of evidence, the law of arrest, local ordinances 
regulating places of amusement, resources available for youth 
need, etc. She must develop skill in organizing and conducting 
complex and difficult investigations and the ability to gather, 
assemble, analyze and evaluate facts and evidence. 

DUTIES: 

Policewomen work on a case work basis. They investigate, sift 
facts and refer for treatment. They do not do long-time treat­
ment work. Work is with boys to 10 years, girls and women. 
The work is grouped into three classes: (1) that with indivi­
duals in regard to whom complaint is made to the Police Depart­
~ent,. (~) o~servation in the community for the purpose of 
1 9ent1f1cation of youth in hazardous situations, and (3) inspec­
tion of places of commercial recreation. 
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missing Pe~ints of crim~ the Police D 
•, - in Which P rsons and r and rnisce1 epartment a. 

Prepal:'es the vie tim i ~naway~. Crim;aneous non-c~im:ea~n grouped 
concerns ~hese cases f o a child or a ' complaints a.re , incl~ding 
involved e~self with t~e Pros~cution ~~~~n . The Poli~=~ crimes 
the f anu i w ether l t be socl.al problem, at the same ti :nan 

y of the man hPr?blems of th s ?f the indi vid mel, 
N w o is ch e child v. . ua s 

on-crime . a.rged with th , ~ctim, or of 
oz, missin complaints are of e crime. 
the g persons and neglected ch'l 
loc!;e c~~=s mf:sI~ inves~~=~:y~he i~~t WO~k d~?;ori~::~~e~0 i~h• 
the. PI'oblem • Wh g person, and at the s of t~e complaint or to 
ga tion , th en. the police worn same time' to determfoe 
often they e:e;ometimes adjust th!\~~~~ completed their investi­
muni ty equippe~r t the girl to some treat!m ~hemselve~ but most 

o ,..rneet her needs. en agency in the com-

;dentification of youth. 
i~s~ection of commercial in a haz~rdous situati0ns, patrol and 
VJ. ties• Much of th. recreation are closely related acti 
policewoman into ev is work must be d<:>ne at night and takes the 
pa'I'ts in which condi?' part of th e Cl ty, but particularly those 
in pairs on this . ions are least favorable. Officers work 
in the work of pof~signment. Patrol work is of first importance 
true understand' ic~women and demands high skill in approach, 
sour ing O youth needs and good knowledge of re-

h . hces for treatment, as well as clear knowledge of the laws 
w ic protect youth. 

P~lice~omen work wi~h seriously troubled people in complicated 
situations. The skills required to successfully deal with 
~hese problems are not readily acquired. The training period 
is, therefore, very costly to the Police Department. It is 
urged that applicants enter the Department with the expectation 
of remaining several years. To the young woman who qualifies 
for appointment, police work offers many advantages: security, 
retirement pension and a salary which compares favorably with 
that offered elsewhere to persons with similar training. The 
experienced case treatment worker misses some of the satisfac­
tion which comes from intensive work with individuals, but she 
finds new satisfactions in work which places emphasis on the 
improvement of conditions in which youth seek their pleasure. 

Policewomen must be without fear because their work takes them 
into all parts of the city at all hours of the day and night. 
It is not the policy of the Department to expose policewomen 
to unnecessary risks, but the very nature of the work which 
they do exposes them to certain hazards. All policewomen carry 
guns while on duty. 

PENSIONS: 

Actuary type of pension system as provided by City Charter. 
Service retirement after twenty-five years in the service at 
a retirement allowance of !/.~ _9_f . _t!}~_ ~-y~r_age __ Q.Lth~-1a.s~ .~ .~- ··--· 

--: :-:.,~-~~-_~r:~~.i-s---sai~ ·:::::.U-isaT:)l.1~ fy~-ar-is±ng-from --performance of duty 
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. DEATH BENEFITS : 

of the final 
of duty sal ar 

Provides~ y. pisability 
conside~ably less 

D~ath occurrin . 
l/4 of the f . g in the lina of d 
number of ch ~nal compldnsatio n uty: to each chil 

comp en s ,). ti on l }~~!!~!c! or dapenct~tt t;a: c~~!a\
1
of 112 \~~d=~ 18

, 
• ' 6 of the final 

c~ntributions of 
contributions -~ 5% sa l~ry d~ducted -from 
~,1.t-a of 3% int ar._ kept in a separate A.cco pa.~roll ~ccumul a ted 
s • er .~st annuallv Th un credited with a 

um l.n case of rasirna t· . •. . ey are returnable in a lump 
. ion, dismissal or de2th, 

In ~ddit ion to the 
?Uf:>st:inti.1.l r.1.mount 7mploy l:!e ~ s contributions to the syst~m 
l. tl.. is contr;buted by the City FutuY\io 1-·; 'b~l es a.r1; computed :)n 3.n t . . • J. - i-:=t i -
estab lished :is th e . 4. • • ~c uar1al basis and r~servas .:ir!.) . 

liability ~ccrue year~y to m~at futur <--~ 
needs . 

··- WORlaNG CONDITIONS: 

The n cH'mal ~orking day o~ a policet:-7oman 9onsists of .1 n eip.ht 
hour tour of duty b-ag7nninp at various times dep -endin~ uoon 
the nature of the a.ssirnment and the work load. Durinp. the 
first y~ars on the Department, policewomen work a r('t.3.tini, 
schedule of eight wcaks days and eipht weeks nir.;hts. /\ ·· 
defi nite number of nfficers must be assipned to ni ~ht duty, 
therefore, changes in work schedules are determin2d by staff 
turnover and assiGnments rath~r than lenrth 0f service. 

Pr licew omen work a five-day week throup;hout the year. Le :1V •~ 

~~ys do not always fall 0n Sunday bec~use a dafinitd number 
·-.. - ,::,f----officars must al~:1ys work <;m th:J.t day. Two ten-~ay fur­

lough periods are given, -::>ne in the summer and one 1n the 

winter. 




