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department exists gad force..both latent and overt., The police

E2'e latent pOIitic ? has existed since at least July of 1967,

B titides of the dea force due to two factors: the make-upland

created an ever-incgartment' and the racial division which has

July of 1967, The e§§1ng polarization of the community since

official Organizaélpo ice department through the actions of its

force which has b ion, the DPOA, exists as an overt political

and has from 196?e%gmihcons°1°us of itself as a political entity

B airse in inf1 e present pursued a continually more aggres-
uencing the political decisions of the community.

f[\he 3 . . ,

& D:i?i;§¥50fo§be political make-up, situation, and overt actions
Fhe e eg 11ce has resulted in severe injustice and injury
munify whicg ple of Detroit, but especially to the black com=
e disastersCZQPr;ses'some MQ% of the city's total population.
Fiit i and whit ich this reality has brought on the community,

R by o fu; ii will continue as long as the police force con-

B e ctety o ctbon as a political body enforcing its own views

o prétec{iog Ag community at large, rather than as an agency
iy, and prevention under the control of the civilian

DETROIT’S
political police

Given the present polarized condition of the city,
the racial and class make-up of the police dept.
makes its day-to-day functioning a political mat-
ter. The department is 91% white in a city which
{s L0o% black, It is filled with white men of
working class background whos=-racial beliefs

are formed before they become officers, and are
quite different than those held by 40% of the
people they are paid to protect and 9% of their
fellow officers, Nothing in the grossly inadequaty
12 week training program which the department pro
vides a man before he is placed on the street, Or .y
the on-the=-job involvement with other officers
which takes places thereafter provides any stimulus
that might begin to change these beliefs, SO they
remain, Black and Spanish Americans know that the
white police officer who deals with them lives in, sees,
and judges another world than the one they inhabit. They
know this on the painful level of experience., On the
scientific level the fact that the white officer perceives
what goes on around him differently than does the black
man or the Spanish American, or even than a fellow black
officer, has been’ given validity by the Mendelsohn study, conducted
from November 1967 to February 1968, In this study Detroit police

l1ioh and their
ds basic social probieéems connected with the race
jssue. The results of the study indicate that white police of=-
ficers see and act in a different world than black officers be-
cause they believe in a different set of underlying social reali-

ties.

On a question as vital as "What will be the main effects of the
riot?" (i.ei positive or negative), 47,2% of black officers

felt that it would have positive long-range effects, while among
white patrolmen only 15,1% held the-game feellng.

On another question concerning the tiot, the §eem1ng}y factualy
concrete question of "Did you see Negroes giving assistance to
policemen and firemen during the riot?" the racial gplit on the
answers seems to indicate that what white and black officers con-



cretely perceive may in times of crisis be different. The repopy
states than an "overwhelming number" of white officers of all rayp
said they did not see Negroes giving assistance, On the other py
two-thirds of the black officers answered that they had seen nd,
blacks going to the assistance of police and firemen., This woulg
seem to indicate that during the turmoil, racial feelings of whit
officers who felt personally threatened because of their color 2
became extreme and they saw every black man as a threat, none ag
impartial or helpful. The same beliefs which in crisis times

could produce this apparent psychological blidning effect func-
tion on a less extreme level every day. For example, on the basic
issues of discrimination in housing, jobs, and law enforcement poj
opinion polled by the study was strongly divided along racial 1ine;c
92% of black officers felt that Negroes were treated either very

or slightly unfairly in the area of housing, while only 41% of whit
patrolmen felt the same way. More than half the white patrolmen :
polled falt either that housing was equal or that Negroes were ac-
tually favored, this in spite of the fact that many of these offic
work daily in areq s which attest to the falsity of this position.er

In the area of jobs, 89% of black officers felt that Negroe

treated unfairly, while 74% of white patrolmen, and 59%gof 3h§i§e
inspectors (who, according to the study, have less extreme racial
attitudes due to the fact that they come into contact with many
levels of society, black and white, and so do not experience Negroes
only in "apparent crime" situations, as does the white officer on

arbeat.) felt that Negroes were favored or treated equally in this
area, "8 }

And.ln t@e all-important area of "Law Enforcement Agencies," how
police view police, 87% of black officers felt that Negroes were
treated either "very" or "slightly" unfairly-{56% very, 31%.slightly
while on}y 7% of white patrolmen felt that Negroes were treated
even "slightly" unfairly. No white patrolman, detective, or lieuter
ant polled felt that Negroes were treated "very unfairly" by law
enforcement agencies, 57% of white patrolmen felt Negroes were

treated the same as whites, and 34% thought they were actually
favored.

Thi§ indicfates that in that area which effects most directly com-
munity-police relations, how police view their own treatment of
the black community, the 91%of the force which is white sees no
need for improvement of policd work in this area (with the excep-
tion that the 34% of white patrolmen who see blacks as favored may

feel that police should be more severe in their treatment of blacks
than they have been.)

OVERT POLITICS

Calls for greater repression blacks usually appear under the guise
of "increased profescionalism" in the department. This means,
among other things, that police recruiters continue to dis-
qualify black recruits on the bacis of a written test that has
been proven te be (1) culturally biased, (2) of no value in pre-
dicting the officer's subsequent service ratings, and (3) subject
to grading on a "flexible cut-off score" at the discretion of the
(white, racist) testing officer. (see Pp. 2) The entire public
political problem comes to a head around the issue of police
hiring of more blacks and its corollary, the hiring of white
police who live in the suburbs. .

The situation is essentially this: There are three large groupi
involved, the 91% white, incredibly racist police department,
predominantly white, moderately racist liberal faction (Mayor
Cavanagh, members of the Common Council, the New Detroit Comm
and the people, the members of Detroit's non-affluent, non-white
community. Since July of 1967 the liberal big business-city
govt. faction has become frightened enough of the potential
plosive racial situation to apply some pressure to the pol
department for change. The police department and the DFOA hi
successfully resisted this pressure and in so doing have bee

a political entity which is its own boss. The people have su
continued repression.
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DPOA cont.
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: — wing the July 1967 rebellion it
The history 1S thlsi-gglégot.gneeded improvement. Raciaj ?;came
obvious that the PO-4 “he most politically visible, eggy =

3 y dept. was . N
palance in the OE‘ Oon May 13 members of the lMounted BUreauy Cop.

rectible sore SP i d acts of police brutalit

2 3 ss COnflrme ursi
engaged 1; wl;gfz gngaign march at Cobo'Hall (Cobo Hall I)?lng
the Poor Peopleé S by police officers was clearly the Al.

yiolence s
thoughauagigzgﬁgg gnvestigati°n" was promised by the mayor:
case,

; Cavanagh promised actlon "within
Offlﬁe‘ dOnthﬁg éamzyzime announced an extensive campaigntﬁg '
days a:h anumber of black police officers. The result? Ne in.
crease the taken until 7 months later, when two officerg et
action WaZisciplined- (Patrolman John Kursteiner forfeiteq
slightly ick leave for using his night stick on a marcher, Patpr,,
«15 day}S‘nSKress forfeited 3 days sick }eave fOI.‘ thrgatening.;a Tol.
Eggcﬂgr with a carbine and then refusing to give his name |

2 £ n o a
ted the display of the weapon.) The "thop
Ba potisk U proﬁzg been entrusted to the police dept., ang Ough

investigation" was
not made public.
D l: S€ secret communication to the :
August 9, cavanash sent a se o DPolice
gzpar%:ent srdering that Negroes be hired at a 4 to 1 ratiq

{tes until the vacancies in the department had been
ggiieg?ltgeveral days later, Councilman Vaz Azﬁwerp, a formep
police inspector, revealed the memorandum o the press. Jugt
previous to this Cavanagh had denied the exligenci of such g
document, so Van Antwerp's action, which Couk_ not have been
possible without the cooperation of hlgh—ranclng members of the
police department, served to dlscrdd1F boﬁh gianagh.a@d the
recruiting progranm. It also proved thatthe cl1ty administratigp
did not have enough control over the department to command 1°Yﬂlty
on important issues when those issues conflicted with the

department’s view of the way Detroit and the department should pge

nths preceding the NOv. 5, 1968 election, the DPOA
égegge$gggfgooptc beatga Cavanagh-backed program to weaken
police pensiocn benefits, The bill passed by 26,000 votes, but
the DPOA had come into its own as a political™brgtnization openly
at odds with the people. DPOA president Carl Parsell called the
close vote margin a "momal victory" for the DFOA, ]

on October 29, 1969 at . the Cobo Hall Wallace For Fresident j
Rally (Coho Hall II) Detroit police again went wild. The furor
aroused over this incident was heightened when on Nov., 1 off=
duty policemen beat black youths at a dance in the Veterans'
Memorial Building. Once again Cavanagh announced an investigation
This tims police openly blocked (rather than covertly as in

Cobo Hall I) the investigation., The "blue curtain" hampered
efforts fo find out who had taken part in .the beatings. After
much put .icity and continued efforts at investigation, nine

white oc'icers were charged. Two officers received citations,

5 went before a Police Trial Board, and 2 are presently awaiting
trial in civil courts. One of the trial-boarded officers,

Patrick Cooney, was discharged from the force.

Public arger over police behavior surrounding the Veterans®™ lemo-
rial incident had not yet entirely died away when the New Bethel
shootings once again put the department on the front page. The
death of Patrolman Czapski and the terrorist image of the RNA
which the media conveyed resulted in a great deal of sympathy
for the d:partment, especially in the white community. The DFPOA
used this sympathy as a wedge to further split Detroit into two
hostile racial camps by circulating a "Petition for Impeachment
and/or Removal of Judge Crockett," who had acted in a perfectly

sane, legal manner in releasing the 124 persons police had
arrested in the church, '

This brings us up to the present situation, the upcoming mayoral
campaign. the Citizens' Trial Board Petition, and the result
of the push for a more racially balanced police department.

(cont. on last page)



